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Avrticlehistory: DD/MM/YY Abstract
Received: / /20-- This research aims to analyze the role of Management by Objectives
Accepted : [ 120-- (MBO) in achieving creative performance through teamwork as a
Available online: / /20 -- mediating variable, within the framework of an applied study on a sample
of employees from the Maysan Education Directorate. The study stems
Keywords: Management by from a research problem: a knowledge gap related to the lack of clarity
Obijectives, Teamwork, Creative regarding the mechanism by which MBO influences creative
Performance performance, particularly in light of the absence of integrated models

that combine administrative practices and team processes within
organizations. The research adopted a descriptive-analytical approach,
- L relying on data collection through a questionnaire and field interviews.
20-- /1 f?)“‘“\{‘ &N Questionnaires were distributed to )235( employees, and )216( were
20--/ /oAl ded returned. The study also drew upon relevant recent literature and
20--/ / sl & )l previous studies. The hypothetical model included three main variables:
Management by Objectives (MBO) as the independent variable,
teamwork as the mediating variable, and creative performance as the
@@@@ dependent variable. These variables were measured across a range of
BY _NC_ND dimensions reflecting their conceptual and applied nature. Statistical
software programs, including SPSS and AMOS, were used, along with
methods such as Cronbach's alpha and Pearson's correlation coefficient
for validity and reliability. The study found significant correlations and
influences between MBO and creative performance, as well as between
MBO and teamwork, and between teamwork and creative performance.
The results also showed that teamwork plays a crucial mediating role in
enhancing the impact of MBO on creative performance. This underscores
that organizational creativity is not achieved individually but through
organized teamwork based on trust, communication, and coordination.
The research is significant because it provides an applied framework that
organizations can use to enhance creative performance by activating
MBO practices and developing a collaborative work environment. This
contributes to achieving organizational excellence and effectively

responding to contemporary challenges
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